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Dakota Hotels is committed to understanding all potential modern slavery risks related to its business and putting in place steps that are
aimed at ensuring that there is no slavery or human trafficking in its own business and its supply chains. As part of the hospitality
industry, the Company recognises that it has a responsibility to take a robust approach to slavery and human trafficking. Dakota Hotels is

ahsolutely committed to preventing slavery and human trafficking in its corporate activities.

Company Overview

Dakota Hotels, operated by Dakota Hospitality Ltd., is committed to preventing modern slavery and human
trafficking across all its operations in the United Kingdom. As of June 2024, Dakota Hotels operates five hotels
with approximately 560 employees.

Supply Chain Management

Dakota Hotels ensures rigorous oversight of its supply chain. Our supplier onboarding process includes
multiple approval stages, involving Commercial Finance and the Group Financial Controller, to ensure
products and services are procured ethically and cost-effectively. All suppliers are required to sign our

‘Supplier Code of Conduct.

Risk Assessment

We prioritise partnering with suppliers who demonstrate high ethical standards. We assess the risk of modern
slavery by requiring suppliers to provide safe working conditions, treat workers with dignity, and adhere to
legal labou

r practices. Serious violations will result in the termination of the business relationship. We also exclusively

work with reputable employment agencies, conducting thorough checks before accepting workers.

Due Diligence
To ensure there is no modern slavery in our operations or supply chains, Dakota Hotels is committed to the
following:

« The Commercial team, under the guidance of the Head of Hotels, oversees the implementation and

annual review of our policies.

« We conduct thorough right-to-work checks for all employees and agency workers.

« We ensure that all payments are made directly into accounts held in employees’ names.

« We actively question suppliers about their modern slavery policies and practices.

« We provide modern slavery awareness training to relevant team members.

Our Policies
Dakota Hotels operates the following policies to combat modern slavery:
« Whistleblowing Policy: Encourages employees, guests, and business partners to report any concerns
related to slavery or trafficking without fear of retaliation.
« Employee Code of Conduct: Outlines the ethical standards expected from all employees, particularly in

managing the supply chain.




